
DAY HOUSEMASTER / MISTRESS (HsM) 
OF JARRETT HOUSE

 

APPOINTMENT BRIEF 





About Bredon School

Bredon School is situated on a rural 84 acre site in the magnificent

Gloucestershire countryside, with uninterrupted views of the Malvern Hills. 

The school is centred around Pull Court, a large house dating from the 17th

Century, which was remodelled in the early 19th Century to resemble as it stands

today. In addition to the academic school buildings, boarding houses and playing

fields, the Bredon community makes full use of a working school farm, various

agricultural buildings, and direct access to the River Severn. Two large areas of

woodland are also used for educational purposes, and are rich in native wildlife. 

Bredon School offers each and every pupil a magnificent range of traditional and

vocational qualifications in an outstanding pastoral environment which ensures

that each pupil thrives as an individual. Taught in small classes individuality is

both nurtured and celebrated by our highly qualified, passionate staff who strive

to secure a love of learning in our pupils enabling them to realise their full

potential. 

Offering a broad spectrum of subjects, activities, opportunities and experiences

we are able to build our pupils confidence and self belief. This is just one of the

reasons why we are judged as ‘Excellent’ by the Independent School Inspectorate

(ISI) for both academic achievement and all-round personal development. 

Teaching staff benefit from a friendly and supportive Common Room, regular

opportunities for professional development and membership of the Teachers’

Pension Scheme (TPS). Bredon School is ten minutes away from the market town

of Tewkesbury, with easy access to the M5 and M50. The Forest of Dean, Wye

Valley, the Cotswolds and the Malvern Hills are all well within an hour and we are

equidistantly placed between the cathedral cities of Gloucester and Worcester.

House prices in and around Tewkesbury sit just below the national average.



Closing date: Wednesday 28th July at 9am

We are looking for an exceptional individual to fill this integral role as a key part

of our ongoing efforts to provide sector-leading pastoral care across the school.

The Day HsM of Jarrett House will embody all that is good about Bredon School,

holding the pastoral, academic and extra-curricular development of their

charges at the heart of all they do. They will not work in loco parentis but rather

cum parentibus, working in conjunction with parents and guardians to achieve

successful outcomes for the pupils in their house. At Bredon we pride ourselves

on a truly individualised approach and success criteria will be different for each

pupil in our care. The HsM will be capable of inspiring academic excellence,

encourage involvement in a broad range of extra-curricular activities and

develop their pupils’ confidence, empathy and social skills.

Appointment of Day Housemaster / Mistress (HsM)
of Jarrett House

We welcome applicants from all academic disciplines who are able to

demonstrate their passion for Bredon’s unique educational model. The successful

candidates will be able to demonstrate a strong and lasting commitment to our

extensive activities programme and make a significant positive contribution to

the wider life of the school.



Overtly and proactively support the School’s vision and values to pupils,

parents and the wider community

Consistently and fairly support the School’s policies, rules and procedures to

all pupils

Be vigilant and work with foresight in the field of safeguarding, acting as a

Deputy Designated Safeguarding Lead (DDSL) in accordance with the School’s

Safeguarding policy

Lead on, and actively promote the School’s Anti-Bullying stance, feeding into

an annual review of the policy

Champion their house at all opportunities, fostering a real collaboration

throughout their tutor team, in order to create a sense of tangible identity

for the students within their house

Lead regular, focused “House Time” in support of the School’s wider PSHCE

programme

Contribute to the appraisal of their tutor teams, in conjunction with the

Deputy Heads

Reporting

The Day HsM of Jarrett House will report directly to the Deputy Head Pastoral as

part of the HsM committee, which also includes the Director of Boarding/Tyndale

HsM and the Stable HsM (girls boarding). The HsM team will be expected to

work closely together to ensure the highest possible standards and sharing of

best practice. They will liaise on a constant basis with the Senior Deputy Head,

Deputy Head Academic and Head of Sixth Form with regards to any academic

matter.

Leadership responsibilities



Communication Responsibilities

Act, in conjunction with their tutor teams, as the main point of contact with

parents and guardians, communicating regularly and proactively with home

Monitor attendance and punctuality and follow up any absence with parents

in a timely manner, acting in accordance with School policies

Write reports, in line with the School’s termly reporting schedule, for every

student in their house, acting as the layer between the form tutor and the

Senior Leadership Team

Work closely with the Health and Wellbeing Centre and School Counsellor,

ensuring the pupils in their house have access to all the support that Bredon

offers

Liaise with any external agencies involved in the lives of the pupils in their

house

When necessary, and in conjunction with the Deputy Head Pastoral and the

Health and Wellbeing Centre, maintain comprehensive Action Plans for the

most vulnerable pupils in their house

Take responsibility for the induction of every new pupil into their house and

the Bredon community, and the formal recording of such

Maintain proper records in accordance with ISI requirements

Personal Responsibilities

Get to know each pupil in their house individually, earning their trust and

becoming a presence of constant reassurance

Maintain the highest standards of dress, appearance and behaviour in each

pupil in their house 

Show ambition and drive to develop themselves professionally, furthering

their pastoral development by attending relevant courses outside of the

School’s normal Professional Development offer

Set a strong moral example to the pupils in their house



Additional Responsibilities

Ensure a duty Day HsM rota is in place in conjunction with the other Day

HsMs, covering morning drop-off and evening pick-up, and recreation times

within the school day

In conjunction with other senior staff, coordinate the annual House

competition

Be available for academic cover when appropriate

Attend and offer support to events such as Sixth Form dinners and socials

Support the Admissions and Marketing team in the recruitment of new

pupils, the organisation and staffing of Open Days and the coordination of

taster stays for prospective pupils

In conjunction with other senior staff, co-ordinate the House competitions.

Whilst the main duties and responsibilities are detailed above, there may be

reason within the tenure of the post holder that each individual task may not be

specifically identified, such is the nature of the role. In consultation with the

post holder, these duties and responsibilities may be changed by the

Headmaster, and these will be commensurate with the job title.

Safeguarding Children
To promote and safeguard the welfare of children and young persons you are

responsible for or come into contact with.

To be aware of and comply with policies and procedures relating to child

protection, health, safety and security, confidentiality and data protection,

reporting all concerns to an appropriate person.

To be aware of, support and ensure equal opportunities for all.

To contribute to the overall ethos, work and aims of the school

Confidentiality

During the course of employment you will have access to information of a

confidential nature. Under no circumstances may this information be divulged or

passed on to any unauthorised person or organisation.

General Data Protection Regulation:

During the course of employment, you will have access to data and personal

information that must be processed in accordance with the terms and conditions

of the General Data Protection Regulation and properly applied to pupil, staff

and school business/information.



Person Specification

Qualifications Full clean driving
licence
Degree

DSL status
PGCE/PGDE/PGDip
(or equivalent)
First aid qualification
Coaching
qualifications in
sports or outdoor
education
Qualified Teacher
Status ie. QTS/QTLS

Essential Desirable

Experience and
Knowledge

Demonstrable
experience of
pastoral role in
school setting

Additional skills /
interests that would
benefit the school
community

Skills and
Aptitudes

Excellent
communicator 
Willingness to learn
new tasks and
undertake further
training 
To be a role model
for staff and pupils
in all aspects of
personal and
professional conduct
and by exemplifying
the staff Code of
Conduct.

Personal Attributes Cheerful disposition
“Can do” outlook on
life
Team player
Sense of discretion
and confidentiality


